Progress Made Under
Act 120 of 2010 Pension Reform
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“Given the small [budget] gap, coupled
with the achievement of full funding of
actuarially determined contributions
(ADCs) for all pension plans in
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The ongoing “normal” cost of current pension
service for Act 120 members is less than 3%
of payroll compared with over 8%
for pre-Act 120 members.
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